
  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number:  
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 

Form ID #: 1

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

GENERAL FUND 0010

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 1.00Increase  
Decrease  

 $0 Increase  
Decrease  

 $82,083

  
What do you need and why? 
District Court is requesting 1 FTE – Legal Assistant II to act as the District Courts Public Records Officer. As of January 1, 
2016 General Rule 31.1 now applies Public Records Act provisions on the courts. These new rules are going to greatly 
impact the way that courts deal with administrative record requests. Courts do not fall under the Public Records Act within 
Washington State and as a result had much more discretion as to which administrative records were available for release to 
the public. The courts will no longer have the latitude that had previously been granted to them. It also outlines very 
specific penalties for non-compliance by the courts. Currently the District Court receives approximately 1,500 requests per 
year for court records, with this addition of administrative records the need will be overwhelming. The importance of this 
role cannot be minimized as can be attested to by cities and counties that have failed to meet their obligation.

What else might work? Why is it not your first choice? 
The alternative to not hiring a FTE is to absorb the impacts within the current staffing and create a situation for high 
liability. Currently the one and only judicial assistant for four judicial officers is responsible for filling the requests for court 
records. Adding this additional work load is not reasonable or responsible.

How will this affect other offices and departments?  Other impacts? 
This will have a positive impact on multiple offices but primarily the public and risk management. By having a singular 
person with the expertise needed to fill all request, both court and administrative, this will minimize the risk of error as well 
as increase the time in which requests replied too.

How will this change the performance of your office or department? 
(Slower customer service, improved efficiency, etc.)? 
This will increase the efficiency of our office by having a single point of contact with the knowledge and expertise to fill any 
court records request that come to the District Court. This will also reduce liability as this person will be required, based on 
the model job description as developed by the Administrative Office of the Courts, “Position requires expertise in the rules of 
public disclosure, record retention and matters of case law pertaining to the same.”

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

1.00 Legal Assistant II (Public Record Officer)  
1.00 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead. 

 

DC Personnel Costs - 
Public Records 
Officer.xlsx 
Microsoft Excel 
Worksheet 
12.3 KB 



 
 
 
 
 

 
Revenue Line Items 

  

Expenditure Line Items 
  

Org Code Object Code Object Description Project Code Amount

0107A728 355800 OTHR CRIM TRAFFIC MISDEMEANOR $0

      Total: $0

Org Code Object Code Object Description Project Code Amount

0107A750 510000 SALARIES $54,909

0107A750 521000 SOCIAL SECURITY $4,201

0107A750 522000 RETIREMENT $6,139

0107A750 523000 MEDICAL/DENTAL/LIFE $15,934

0107A750 524000 WORKERS COMPENSATION-L&I $312

0107A750 525000 UNEMPLOYMENT COMPENSATION $275

0107A750 527000 LONG TERM DISABILITY $313

      Total: $82,083



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 54,909                        
FICA/Medicare 521000: 4,201                          

Retirement 522000: 6,139                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 275                             

LTD 527000: 313                             
Annual Cost Total: 82,083                        

FTE: 1
Group: nonu
Range: 11

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

Paralegal II (Public Record Officer)



  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number:  
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 

Form ID #: 2

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

TREATMENT SALES TAX 1180

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 3.50Increase  
Decrease  

 $46,303 Increase  
Decrease  

 $92,606

  
What do you need and why? 
We are requesting $305,968 to change 3.5 contract positions currently in Mental Health/Veterans Court (MH/VC) to 3.5 
FTE’s within the county. These positions are responsible for the daily operation and care of the MH/VC participants. Stability 
in these positions is essential to the continued success of the program and its participants. By bringing these positions “in-
house”, we will not put the programs at risk by participating in a RFP process every 1 -3 years as mandated by county 
procurement policy. By making this change we will see a slight increase in the cost from contracting Professional Services at 
$259,665 Fiscal year 2015 but the RFP process creates a unknown for future costs.

What else might work? Why is it not your first choice? 
We can continue to utilize the "contracted" services but this puts our programs at constant risk for turnover. We have found 
that with the recent turnover in staffing, there has been a direct correlation with the increase of violations within the 
programs. On exit polls of the leaving staff, they stated that they needed permanency and stability in their working 
conditions. 

How will this affect other offices and departments?  Other impacts? 
This will not affect other offices or departments

How will this change the performance of your office or department? 
(Slower customer service, improved efficiency, etc.)? 
This change will create stability in a program that measures it success on the success of the participants. 

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

1.00 MENTAL HEALTH/VETERANS COURT PRO...  
1.00 CARE COORDINATOR  
1.00 CARE COORDINATOR  
0.50 ADMIN ASSISTANT I  
3.50 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead. 

 

District Ct 2016 - TST 
Personnel 
Change.xlsx 
Microsoft Excel 
Worksheet 
26.8 KB 



 
 
 
 
 

 
Revenue Line Items 

  

Expenditure Line Items 
  

Org Code Object Code Object Description Project Code Amount

0107A791 397118 O/T- TREATMENT SALES TAX CW006 $46,303

      Total: $46,303

Org Code Object Code Object Description Project Code Amount

0107A791 510000 SALARIES CW006 $207,620

0107A791 521000 SOCIAL SECURITY CW006 $15,882

0107A791 522000 RETIREMENT CW006 $23,212

0107A791 523000 MEDICAL/DENTAL/LIFE CW006 $55,784

0107A791 524000 WORKERS COMPENSATION-L&I CW006 $1,248

0107A791 525000 UNEMPLOYMENT COMPENSATION CW006 $1,038

0107A791 527000 LONG TERM DISABILITY CW006 $1,184

0107A791 541000 PROFESSIONAL SERVICES CW006 ($259,665)

1180A344 599001 O/T-GENERAL FUND $46,303

      Total: $92,606



Estimates for FY 2016 Personnel Costs ~ District Court 8/7/2015

DeptNo PositionNo JobTitle LastName
07 MENTAL HEALTH/VETERANS COURT PROGRAM MANAGER  (MTP)
07 CARE COORDINATOR Range 12, step 5
07 CARE COORDINATOR Range 12, step 6
07 ADMIN ASSISTANT I Range 8, step 5



FirstName Fund FundProject Project AnnualSal MedBen WrkComp PensRate
65556 15176 312 0.1118

5 56520 15176 312 0.1118
6 58224 15176 312 0.1118

23250 7588 312 0.1118



Salary Adjustment: 102.00% Medical Adjustment: 105%

SalaryGroup FTE 510000 521000 522000 523000* 524000 525000 527000
mtp 1 66867 5115 7476 15935 312 334 381
nonu 1 57650 4410 6445 15935 312 288 329
nonu 1 59388 4543 6640 15935 312 297 339
nonu 0.5 23715 1814 2651 7979 312 119 135

207620 15882 23212 55784 1248 1038 1184



Total
96420
85369
87454
36725

305968



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 66,867                        
FICA/Medicare 521000: 5,115                          

Retirement 522000: 7,476                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 334                             

LTD 527000: 381                             
Annual Cost Total: 96,419                        

FTE: 1
Group: mtp
Range: n/a

Step: n/a
2015 Monthly Salary: 5463

WC Code: 563 312
Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

Mental Health/Veterans Court 
Program Manager



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 57,650                        
FICA/Medicare 521000: 4,410                          

Retirement 522000: 6,445                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 288                             

LTD 527000: 329                             
Annual Cost Total: 85,368                        

FTE: 1
Group: nonu
Range: 12

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

CARE COORDINATOR



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 59,388                        
FICA/Medicare 521000: 4,543                          

Retirement 522000: 6,640                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 297                             

LTD 527000: 339                             
Annual Cost Total: 87,453                        

FTE: 1
Group: nonu
Range: 12

Step: 6
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

CARE COORDINATOR



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 0.5 FTE

Salaries 510000: 23,715                        
FICA/Medicare 521000: 1,814                          

Retirement 522000: 2,651                          
Med/Dent/Lif/Vis 523000: 7,979                          

Workers' Comp 524000: 312                             
Unemployment 525000: 119                             

LTD 527000: 135                             
Annual Cost Total: 36,725                        

FTE: 0.5
Group: nonu
Range: 8

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE 2016 @ 0.5 FTE
EAP 1.93                            1.93                                  
Medical 1,252.70                    626.35                              
Dental 58.66                          29.33                                
Vision 8.49                            4.25                                  
Basic Life 6.09                            3.05                                  
Med Admin -                              -                                    
Monthly Cost: 1,327.87                    664.90                              
Annual Cost: 15,934.00                  7,979.00                          

CARE COORDINATOR



  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number:  
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 

Form ID #: 1

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

GENERAL FUND 0010

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 1.00Increase  
Decrease  

 $0 Increase  
Decrease  

 $82,083

  
What do you need and why? 
District Court is requesting 1 FTE – Legal Assistant II to act as the District Courts Public Records Officer. As of January 1, 
2016 General Rule 31.1 now applies Public Records Act provisions on the courts. These new rules are going to greatly 
impact the way that courts deal with administrative record requests. Courts do not fall under the Public Records Act within 
Washington State and as a result had much more discretion as to which administrative records were available for release to 
the public. The courts will no longer have the latitude that had previously been granted to them. It also outlines very 
specific penalties for non-compliance by the courts. Currently the District Court receives approximately 1,500 requests per 
year for court records, with this addition of administrative records the need will be overwhelming. The importance of this 
role cannot be minimized as can be attested to by cities and counties that have failed to meet their obligation.

What else might work? Why is it not your first choice? 
The alternative to not hiring a FTE is to absorb the impacts within the current staffing and create a situation for high 
liability. Currently the one and only judicial assistant for four judicial officers is responsible for filling the requests for court 
records. Adding this additional work load is not reasonable or responsible.

How will this affect other offices and departments?  Other impacts? 
This will have a positive impact on multiple offices but primarily the public and risk management. By having a singular 
person with the expertise needed to fill all request, both court and administrative, this will minimize the risk of error as well 
as increase the time in which requests replied too.

How will this change the performance of your office or department? 
(Slower customer service, improved efficiency, etc.)? 
This will increase the efficiency of our office by having a single point of contact with the knowledge and expertise to fill any 
court records request that come to the District Court. This will also reduce liability as this person will be required, based on 
the model job description as developed by the Administrative Office of the Courts, “Position requires expertise in the rules of 
public disclosure, record retention and matters of case law pertaining to the same.”

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

1.00 Legal Assistant II (Public Record Officer)  
1.00 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead. 

 

DC Personnel Costs - 
Public Records 
Officer.xlsx 
Microsoft Excel 
Worksheet 
12.3 KB 



 
 
 
 
 

 
Revenue Line Items 

  

Expenditure Line Items 
  

Org Code Object Code Object Description Project Code Amount

0107A728 355800 OTHR CRIM TRAFFIC MISDEMEANOR $0

      Total: $0

Org Code Object Code Object Description Project Code Amount

0107A750 510000 SALARIES $54,909

0107A750 521000 SOCIAL SECURITY $4,201

0107A750 522000 RETIREMENT $6,139

0107A750 523000 MEDICAL/DENTAL/LIFE $15,934

0107A750 524000 WORKERS COMPENSATION-L&I $312

0107A750 525000 UNEMPLOYMENT COMPENSATION $275

0107A750 527000 LONG TERM DISABILITY $313

      Total: $82,083



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 54,909                        
FICA/Medicare 521000: 4,201                          

Retirement 522000: 6,139                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 275                             

LTD 527000: 313                             
Annual Cost Total: 82,083                        

FTE: 1
Group: nonu
Range: 11

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

Paralegal II (Public Record Officer)



  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number:  
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 

Form ID #: 2

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

TREATMENT SALES TAX 1180

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 3.50Increase  
Decrease  

 $46,303 Increase  
Decrease  

 $92,606

  
What do you need and why? 
We are requesting $305,968 to change 3.5 contract positions currently in Mental Health/Veterans Court (MH/VC) to 3.5 
FTE’s within the county. These positions are responsible for the daily operation and care of the MH/VC participants. Stability 
in these positions is essential to the continued success of the program and its participants. By bringing these positions “in-
house”, we will not put the programs at risk by participating in a RFP process every 1 -3 years as mandated by county 
procurement policy. By making this change we will see a slight increase in the cost from contracting Professional Services at 
$259,665 Fiscal year 2015 but the RFP process creates a unknown for future costs.

What else might work? Why is it not your first choice? 
We can continue to utilize the "contracted" services but this puts our programs at constant risk for turnover. We have found 
that with the recent turnover in staffing, there has been a direct correlation with the increase of violations within the 
programs. On exit polls of the leaving staff, they stated that they needed permanency and stability in their working 
conditions. 

How will this affect other offices and departments?  Other impacts? 
This will not affect other offices or departments

How will this change the performance of your office or department? 
(Slower customer service, improved efficiency, etc.)? 
This change will create stability in a program that measures it success on the success of the participants. 

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

1.00 MENTAL HEALTH/VETERANS COURT PRO...  
1.00 CARE COORDINATOR  
1.00 CARE COORDINATOR  
0.50 ADMIN ASSISTANT I  
3.50 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead. 

 

District Ct 2016 - TST 
Personnel 
Change.xlsx 
Microsoft Excel 
Worksheet 
26.8 KB 



 
 
 
 
 

 
Revenue Line Items 

  

Expenditure Line Items 
  

Org Code Object Code Object Description Project Code Amount

0107A791 397118 O/T- TREATMENT SALES TAX CW006 $46,303

      Total: $46,303

Org Code Object Code Object Description Project Code Amount

0107A791 510000 SALARIES CW006 $207,620

0107A791 521000 SOCIAL SECURITY CW006 $15,882

0107A791 522000 RETIREMENT CW006 $23,212

0107A791 523000 MEDICAL/DENTAL/LIFE CW006 $55,784

0107A791 524000 WORKERS COMPENSATION-L&I CW006 $1,248

0107A791 525000 UNEMPLOYMENT COMPENSATION CW006 $1,038

0107A791 527000 LONG TERM DISABILITY CW006 $1,184

0107A791 541000 PROFESSIONAL SERVICES CW006 ($259,665)

1180A344 599001 O/T-GENERAL FUND $46,303

      Total: $92,606



Estimates for FY 2016 Personnel Costs ~ District Court 8/7/2015

DeptNo PositionNo JobTitle LastName
07 MENTAL HEALTH/VETERANS COURT PROGRAM MANAGER  (MTP)
07 CARE COORDINATOR Range 12, step 5
07 CARE COORDINATOR Range 12, step 6
07 ADMIN ASSISTANT I Range 8, step 5



FirstName Fund FundProject Project AnnualSal MedBen WrkComp PensRate
65556 15176 312 0.1118

5 56520 15176 312 0.1118
6 58224 15176 312 0.1118

23250 7588 312 0.1118



Salary Adjustment: 102.00% Medical Adjustment: 105%

SalaryGroup FTE 510000 521000 522000 523000* 524000 525000 527000
mtp 1 66867 5115 7476 15935 312 334 381
nonu 1 57650 4410 6445 15935 312 288 329
nonu 1 59388 4543 6640 15935 312 297 339
nonu 0.5 23715 1814 2651 7979 312 119 135

207620 15882 23212 55784 1248 1038 1184



Total
96420
85369
87454
36725

305968



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 66,867                        
FICA/Medicare 521000: 5,115                          

Retirement 522000: 7,476                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 334                             

LTD 527000: 381                             
Annual Cost Total: 96,419                        

FTE: 1
Group: mtp
Range: n/a

Step: n/a
2015 Monthly Salary: 5463

WC Code: 563 312
Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

Mental Health/Veterans Court 
Program Manager



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 57,650                        
FICA/Medicare 521000: 4,410                          

Retirement 522000: 6,445                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 288                             

LTD 527000: 329                             
Annual Cost Total: 85,368                        

FTE: 1
Group: nonu
Range: 12

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

CARE COORDINATOR



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 1.0 FTE

Salaries 510000: 59,388                        
FICA/Medicare 521000: 4,543                          

Retirement 522000: 6,640                          
Med/Dent/Lif/Vis 523000: 15,934                        

Workers' Comp 524000: 312                             
Unemployment 525000: 297                             

LTD 527000: 339                             
Annual Cost Total: 87,453                        

FTE: 1
Group: nonu
Range: 12

Step: 6
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE
EAP 1.93                            
Medical 1,252.70                    
Dental 58.66                          
Vision 8.49                            
Basic Life 6.09                            
Med Admin -                              
Monthly Cost: 1,327.87                    
Annual Cost: 15,934.00                  

CARE COORDINATOR



ANNUAL COST FOR 2016

Dept: 7 Fund:
Name:

Employee No: Position No:

JobTitle:
object code 0.5 FTE

Salaries 510000: 23,715                        
FICA/Medicare 521000: 1,814                          

Retirement 522000: 2,651                          
Med/Dent/Lif/Vis 523000: 7,979                          

Workers' Comp 524000: 312                             
Unemployment 525000: 119                             

LTD 527000: 135                             
Annual Cost Total: 36,725                        

FTE: 0.5
Group: nonu
Range: 8

Step: 5
WC Code: 563 312

Pension Plan: PERS 0.1118                        

Health Care Cost include:
Fixed $ Plan 2016 @ 1.0 FTE 2016 @ 0.5 FTE
EAP 1.93                            1.93                                  
Medical 1,252.70                    626.35                              
Dental 58.66                          29.33                                
Vision 8.49                            4.25                                  
Basic Life 6.09                            3.05                                  
Med Admin -                              -                                    
Monthly Cost: 1,327.87                    664.90                              
Annual Cost: 15,934.00                  7,979.00                          

CARE COORDINATOR



  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number: 
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 
 

Revenue Line Items 
  

Expenditure Line Items 
  

Form ID #: 4

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

TREATMENT SALES TAX 1180

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 0.00Increase  
Decrease  

 $40,000 Increase  
Decrease  

 $80,000

  
What do you need and why? 
We are requesting up to $40,000 for the procurement of a new case management system for use by Mental Health/Veterans 
Courts. The program that is currently used is not stable and has many built-in limitations. It was designed by an individual 
in response to a need, but has outgrown it's life cycle. It would be ideal that the system procured would be flexible enough 
to expand it's usage for other TST programs to reduce redundancy of information collection and statistical reliability. Some 
off the shelf systems are: ACT Innovations DCCM (Drug Court Case Management) system (used extensively in specialty 
courts across Washington); Integrated Management Solutions - iMs Connexis; Social Solutions Global - ETO (Efforts to 
Outcomes) Case Management for Justice

What else might work? Why is it not your first choice? 
We can continue to use the current system but if there is a failure, Thurston County IT has advised us that the information 
is not recoverable. This will impact our daily ability to function and report out results.

How will this affect other offices and departments?  Other impacts? 
One possible impact is that this database is flexible enough for use by other TST supported agencies. This would reduce 
silo's of information and create better reporting tools.

How will this change the performance of your office or department?
(Slower customer service, improved efficiency, etc.)?

This change has the opportunity to create many efficiencies within the Mental Health and Veteran's courts. The current 
system does not allow for the importing of information and therefore all information has to be keyed in even though the 
originating information resides within the courts case management system. Additionally, we would look to a system that 
integrates with the county's Laserfiche system to reduce the amount of confidential paperwork that is currently printed and 
then shred after each court session.

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

 
0.00 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead.  

File Attachment

Org Code Object Code Object Description Project Code Amount

0107A791 397118 O/T- TREATMENT SALES TAX CW006 $40,000

      Total: $40,000



 
 
 
 
 

Org Code Object Code Object Description Project Code Amount

0107A791 549000 MISCELLANEOUS CW006 $40,000

1180A344 599001 O/T-GENERAL FUND $40,000

      Total: $80,000



  
 

Budget Change Request 

 
 

             Priority #:   
  

Date:   Requester:   Phone:  
 

Dept Name:     Dept Number: 
 

Fund Name:     Fund Number:  
 

 
Personnel Information 

  

 

 

Does this change in Revenue/Expenditure affect another fund?   Yes  No 
 

Revenue Line Items 
  

Expenditure Line Items 
  

Form ID #: 4

2015-08-10 Theresa Ewing 786-5225

Dist Court 07

TREATMENT SALES TAX 1180

Revenue 
Request Type: 

Total Revenue 
Change (+/-): 

Expenditure 
Request Type: 

Total Expenditure 
Change (+/-): 

Net FTE Change
(+/-): 

 0.00Increase  
Decrease  

 $40,000 Increase  
Decrease  

 $80,000

  
What do you need and why? 
We are requesting up to $40,000 for the procurement of a new case management system for use by Mental Health/Veterans 
Courts. The program that is currently used is not stable and has many built-in limitations. It was designed by an individual 
in response to a need, but has outgrown it's life cycle. It would be ideal that the system procured would be flexible enough 
to expand it's usage for other TST programs to reduce redundancy of information collection and statistical reliability. Some 
off the shelf systems are: ACT Innovations DCCM (Drug Court Case Management) system (used extensively in specialty 
courts across Washington); Integrated Management Solutions - iMs Connexis; Social Solutions Global - ETO (Efforts to 
Outcomes) Case Management for Justice

What else might work? Why is it not your first choice? 
We can continue to use the current system but if there is a failure, Thurston County IT has advised us that the information 
is not recoverable. This will impact our daily ability to function and report out results.

How will this affect other offices and departments?  Other impacts? 
One possible impact is that this database is flexible enough for use by other TST supported agencies. This would reduce 
silo's of information and create better reporting tools.

How will this change the performance of your office or department?
(Slower customer service, improved efficiency, etc.)?

This change has the opportunity to create many efficiencies within the Mental Health and Veteran's courts. The current 
system does not allow for the importing of information and therefore all information has to be keyed in even though the 
originating information resides within the courts case management system. Additionally, we would look to a system that 
integrates with the county's Laserfiche system to reduce the amount of confidential paperwork that is currently printed and 
then shred after each court session.

FTE Position # Title Current End 
Date 

New End Date Grant 
Funded? 

 
0.00 < Total         

Enter Revenue and Expenditure information below. 
Or, click to the right to attach a spreadsheet instead.  

File Attachment

Org Code Object Code Object Description Project Code Amount

0107A791 397118 O/T- TREATMENT SALES TAX CW006 $40,000

      Total: $40,000



 
 
 
 
 

Org Code Object Code Object Description Project Code Amount

0107A791 549000 MISCELLANEOUS CW006 $40,000

1180A344 599001 O/T-GENERAL FUND $40,000

      Total: $80,000




